Sustainability Policy

mcCs

MCS Group Ltd aim to promote and embed a culture where sustainability is at the forefront of our
business leaving a positive legacy in our communities and the environment. MCS Group Ltd
recognise that climate change poses a threat to the economy, nature, and society at large, our
company commits to take action in order to:

Halve our greenhouse gas emissions before 2030

Achieve net zero emissions before 2050

e Continuing to develop our sustainability strategy with our dedicated sustainability
champion who will look at SBEM and BRUKL models to generate efficiencies within our
D&B contracts and review our net zero company strategy.

e Work together with our key supply chain partners to share best practice and find
innovative ways to net zero and reduce our greenhouse gas emissions

e Promote sustainable solutions throughout the design phase, to lower the carbon footprint
and work to achieve zero carbon buildings.

o Keeping abreast of industry regulations and guidance and implementing this through best
practice and shared learning.

¢ Reduce environmental impacts from energy use and material resources.

o Reduce and ultimately eliminate waste in construction through sustainable management
of materials.

e Reduce delivery and commuting mileage wherever possible, through effective logistics
management.

¢ Minimise natural resources such as energy and water.

e Create and leave a positive impact on wider community by creating good jobs and
providing skills training, responsible approaches to human rights and modern slavery in
supply chains, and greater encouragement of diversity and inclusion.

e Continue to promote and educate all members of MCS Group Ltd and its partners with the
sustainability strategy. There are currently 6 members of MCS Group Ltd participating in a
zero carbon buildings course.

e MCS Group Ltd will continue to utilise its membership of the supply chain sustainability
school.
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